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Proposals are being sought for Educator’s Voice Vol. XIV, NYSUT’s journal of best practices in
education, dedicated to highlighting research-based classroom and school/district-wide strategies
that make a difference in student achievement.

The latest volume will focus on the theme, “Leveraging Student Strengths through Project-Based
Learning and Authentic Assessment” in K-12 classrooms. The deadline to submit article proposals
(not completed articles) is April 1; the volume will be produced in fall 2021.

Faculty who conduct research on education and/or partner with classroom teachers are welcome
to submit.

Go to http://bit.ly/3jiadpP for submission parameters and ideas, editorial guidelines and author
submission forms.

Educator’s Voice reissues call for proposals
You can download 

this document  

from our website: 

nysut.org/edvoice

Deadline for 
Proposals:

April 1, 2021

CALL FOR ARTICLE PROPOSALS  

FOR EDUCATOR’S VOICE, VOL. XIV

Leveraging Student Strengths 

through Project-Based Learning 

and Authentic Assessment

Project-based learning and authentic assessment are student centered practices 

which encourage in-depth learning through activities that foster student 

collaboration, creativity, and critical thinking. In a project-based learning 

environment students are guided towards the discovery of personal meaning and 

application of new knowledge to situations beyond school. Authentic assessment 

goes beyond the traditional paper and pencil test. It can include demonstrations 

and performance tasks that aim to build on every student’s strengths. It can reside 

in the physical classroom or in remote or hybrid learning environments. Especially 

relevant in the digital era, where data is applicable to almost everything we do, 

these practices can foster research and critical literacy skills as well as agency and 

social capital, which are more important than ever for our students.  

We call for article proposals from educators across disciplines and grade levels that 

highlight these exciting practices in your school or classroom, or from academic  

collaboration in higher education with P-12 partners.

Examples of submission areas include (but are not limited to): 

n	Project-based learning in physical, hybrid or remote learning environments

n	Authentic assessment

n	Authentic learning 

n	Portfolio assessment

n	Capstone projects

n	Performance assessment

n	Integrated thematic units 

n	Student-directed learning 

n	Problem-based learning

n	Interdisciplinary learning 

n	Inquiry-Based Learning 

n	Teaching with multiple intelligence theory

n	Arts and science integration STEAM/STEM

n	Higher education research and practice on authentic learning and assessment

RREREIREISREISSREISSU
REISSUE
REISSUED
REISSUED

C hapter vice presidents for
academics were hard at work
over the last few weeks devel-
oping a survey on the impact of

COVID-19 on workload, working conditions,
and other aspects of academics’ careers and
work-life balance. 

The goal is for chapter leaders to roll out
the survey at their campuses within the
next few weeks.

Full-time and part-time academics will
be asked scaled-response questions about
safety and workload, as well as caregiving,
remote instruction and other relevant issues.
Respondents will be able to provide written
comments and details in each topical area;
they can opt to remain anonymous or pro-
vide contact information for chapter leaders
to reach out to them. 

“I hope the survey will ac-
complish a couple of things,”
noted Brockport Chapter VPA
Susan Orr, who volunteered
to help draft and provide
feedback on the survey to
UUP Research. “First, to let
us know what our members
have been experiencing with
respect to workload during
the pandemic, as well as with the intersec-
tion of work and home life that the pan-
demic has up-ended. Second, to get a
sense of how workload was increasing prior
to the pandemic.”

“It is vital we gather information
about members’ experiences,” Orr said.

Similar to the “UUP Professionals’
COVID-19 Campus Survey” that 14
chapter vice presidents for profession-
als administered in the fall semester,
UUP Research will track results by
chapter every two to three days after
the initial rollout, and immediately send
chapter leaders the names of respon-
dents who asked to be contacted.

Chapters will also receive preliminary
quantitative summaries within the first week
of a rollout, and again shortly after chapter
response rates increase, usually following a
second push to encourage members to take
the survey. UUP Research will send periodic
updates, and will generate easy-to-read
overviews, with graphs and highlights,
depending on a chapter's needs, for chapter

leaders to use in meetings or labor-
management talks to inform and in-
stigate change.

PUTTING IT TO GOOD USE
How a chapter will use the infor-

mation will depend on survey results
and comments, said Cortland Chap-
ter VPA Dan Harms.

“Depending on the problem—if it’s
a clear threat to health and safety—we’ll act
immediately,” Harms said. “More likely, we’ll
talk it over among the chapter officers to
figure out what can be done without jeop-
ardizing anonymity.”

Harms and Orr agreed that
it may be necessary to offer
chapter-wide workshops
on specific workload issues
raised by survey respon-
dents, and to address
members’ individual issues
head on—in one-on-one
meetings with campus
administrators or in labor-

management meetings.
“Workload creep has been a constant

concern that has been exacerbated during
the pandemic,” Orr said. She hopes learn-
ing about members’ experiences will help
UUP “educate new faculty about how to
document their workload effectively, so
they can challenge workload creep when
it occurs.”

Orr looks forward to sharing survey results,
strategies and materials in statewide VPA
meetings, which have been held remotely
every week for the past year.

Results can only be shared—and issues
addressed—if academics take the survey,
Harms said.

“If people don't speak, they’re not heard,” he
said. “I think a lot (of people) suffer in silence,
believing that nothing can be done. They may
be correct sometimes. But the union can’t
handle a problem we don't know about.”

He added: “Being vocal and engaging is
a good thing. The survey could spur them
into getting more involved and to help find
solutions.”

BY KAREN L. MATTISON

UUP academics: It’s your turn!

ORR

UUP front

HARMS
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Cover story

I n a state budget year when SUNY
faces a possible $46 million cut, job
losses have not been ruled out and
the latest federal coronavirus relief

package is still a wildcard, UUP has a realis-
tic plan for rescuing New York’s finances:
Tax the rich.

UUP President Fred Kowal made a strong
case for new revenue streams in his state-
ment Feb. 4 to members of the state Senate
and Assembly, most of whom serve on com-
mittees dealing with finance and education.
The annual ritual of testifying in support of
more funding for SUNY came with added
urgency this year during a budget season
in which New York is coming up short for
the remainder of this fiscal year and all
of the upcoming fiscal year by a total of
$15 billion. The coronavirus pandemic has
cut state sales tax revenue, slashed con-
sumer spending, eliminated a million jobs
in New York, and shredded tuition and
student fees revenue at public colleges
and universities.

Kowal made the most of his brief time,
injecting a sense of urgency into his plea
for lawmakers to act.

“At best, the state budget for SUNY will
be flat,” Kowal said. “Cutting SUNY is short-
sighted and ill-advised. You don’t cut your
way out of an economic depression; you
take bold steps.” 

Kowal added that the as-yet-unfulfilled
promise of additional federal coronavirus
relief “is triage; it is not recovery.” That
relief would be the federal coronavirus aid
package that President Biden has put forth
and which Congressional Democrats support
but have not yet passed. 

Kowal also used his testimony to advance
UUP’s state legislative agenda, a group

of forward-thinking proposals known as
New York HEALS, which stands for health
care, education, access, leadership and
sustainability. 

The agenda would diversify SUNY with
programs for underserved students, and it
would also attract students into strong pro-
grams in health care and green technol-
ogy—a win-win for SUNY and the state, by
educating a workforce in high-paying fields
that have a future.

UNION BACKS NEW
REVENUE SOURCES

In the NY HEALS agenda, UUP also out-
lines support for two legislative proposals
that would add new state revenue through
a revision of New York’s tax system for its
richest residents. One of those proposals,
co-sponsored by Sen. Shelley Mayer (D-West-
chester) and Assemblymember Deborah
Glick (D-Manhattan), is the SHARE Act
(Shared Help Assessment to Rebuild Educa-

tion Act), which would create a higher
income-tax bracket for New Yorkers who
earn more than $5 million in fiscal years
2020 and 2021. The new revenue would
go into public education, including public
higher education. 

Under the other proposal, the Progressive
Income Tax, which is co-sponsored by
Assemblymember Demond Meeks (D-Roch-
ester) and Sen. Robert Jackson (D-Manhat-
tan), New Yorkers would pay a higher state
income tax rate if they earn significantly
higher incomes.

“The arguments against reasonable and
progressive increases in taxes do not bear
out in practice,” Kowal wrote in the testi-
mony he submitted as part of the hearing,
in response to a common argument against
new revenue sources which holds that New
York’s richest residents will leave the state
if confronted by a fair tax system.

“The people that are leaving New York are
the working poor and the middle class,”

BY DARRYL MCGRATH

UUP presses for new
revenue in testimony
to state lawmakers

UUP PRESIDENT FRED KOWAL, MIDDLE CENTER, TESTIFIES ON NEW STATE FUNDING SOURCES THAT
CAN, IN TURN, BE USED TO MAINTAIN SUNY AS A TOP-NOTCH SYSTEM OF HIGHER EDUCATION. STATE
AGENCIES FACE SIGNIFICANT FUNDING SHORTFALLS THAT COULD AFFECT PUBLIC SERVICES LIKE SUNY.

A way to heal SUNY
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Kowal wrote. “They are the people who
cannot pay their property taxes or have
seen their schools decline because of lack
of investment—in them and their commu-
nities—by the state.”

FEDERAL AID STILL UNCERTAIN
There is broad Democratic support in

Congress for President Biden’s $1.9 tril-
lion coronavirus relief package, and
Democrats are both willing and able to
use a parliamentary procedure to move
the bill to the president’s desk if Republi-
cans oppose it. Earlier this month, a dele-
gation of Republican leaders met with
Biden in an effort to reach a bipartisan
agreement, but Biden rejected the pro-
posal, saying it cut too many corners.

So with the threat of cuts looming over
SUNY, Kowal told lawmakers that he hopes
they will proceed with the passage of new
sources of revenue from the state’s ultra-
rich. The federal aid, as he noted, can fill
a one-time gap in the state budget, but
it cannot address future shortfalls. Only
New York can do that, he said.

“If there is ever a time we need
healing, it is now,” Kowal said.

Kowal was joined in his testimony by
Andy Pallotta, president of UUP’s state-
wide affiliate, NYSUT; and by Barbara
Bowen, president of the Professional
Staff Congress/CUNY. 

Both echoed Kowal’s comments that
public higher education in New York has
given an immeasurable amount back
to the state during the pandemic—and
often, as in the case of SUNY’s hospital
staff, at great risk to essential staff
who have healed, taught and treated
New Yorkers. 

Feb. 25—NYSUT Committee 100 Briefing 
March 1-12—NYSUT Virtual Committee of 100 meetings 
March 11—Educational Opportunity Program Day
Go to www.uupinfo.org to sign up for these events.

Upcoming legislative events

Union joins child care campaign

A s a partner in
the Empire State
Campaign for
Child Care

(ESCCC), UUP is encouraging
union members to learn more
about this important effort,
and to consider getting
involved. 

The ESCCC is a grassroots
movement dedicated to uni-
versal and equitable access to quality,
affordable child care. Affordable, accessi-
ble child care has been an urgent issue
for working parents during the pandemic,
including UUP members. 

As a partner in this campaign, UUP is
working with other coalition partners—
including providers, parents, employers,
educators and advocates—to highlight
how the current child care system is
essential, undervalued and underfunded.  

“New York state families need a state
budget that invests in child care, paid
leave for all, and policies that value our
families,” said UUP President Fred Kowal.
“UUP has been a strong, longtime sup-
porter of paid family leave and child care
initiatives. During this pandemic our
members, especially those at the SUNY
hospitals, have experienced firsthand
the difficulty of balancing the immense
responsibilities of their jobs and caring
for our communities, with the need to
find adequate, quality care for their
children.” 

UUP member Alissa Karl, Brockport
Chapter president, is a member of the

ESCCC and spoke at a virtual rally Feb. 2. 
UUP Executive Director Kristie Sammons  

is liaison to the New York Statewide Paid
Leave Coalition, which has advocated for
child care along with many other impor-
tant family support issues, including paid
family leave and paid sick leave. 

To help support child care for SUNY
campus employees, UUP also negotiated
for funding from the state to support
campus day care centers and other New
York State employee worksite child care
centers.

Through the summer and fall of 2020,
UUP worked with other state employee
unions to reach agreement with the state
to allocate contractually negotiated funds
for purchase of PPE and other supplies
needed by New York state worksite child
care centers to address health and safety
needs during the pandemic. 

For more information about the
ESCCC movement or to participate in
upcoming actions, contact Danielle
Judge, UUP assistant director of social
justice and mobilization, via email
at djudge@uupmail.org.  

BY DARRYL MCGRATH
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Union unveils state, federal legislative priorities
BY DARRYL MCGRATH

Click to see the union’s

Click to see the union’s

In the face of great uncertainty about
the length of the coronavirus pan-
demic and the status of the state
budget, UUP has boldly put forth

a two-phase legislative plan that aims to
strengthen SUNY’s academic medical centers
and campuses. 

UUP President Fred Kowal introduced that
plan during his remarks at the 2021 Delegate
Assembly, a virtual event held Jan. 22-23.

“UUP HEALS” stands for Healthcare, Edu-
cation, Access, Leadership and Sustainabil-
ity, and includes the union’s first-ever federal
legislative agenda, along with a state legisla-
tive program. The topics summarize the
union’s priorities, which Kowal said are espe-
cially urgent because of the global pandemic
that has killed more than 400,000 people in
the U.S., including some UUP members. 

“We in UUP have undertaken the most
aggressive campaign to generate the ambi-
tious and far-reaching legislative agenda in
our history,” Kowal told the 232 delegates
who logged into the virtual DA (see related
DA story, page 12).

“If we are to defeat COVID and emerge as
a more just society, we can’t simply continue
with the political economy as it was prior to
the pandemic,” he continued. “It was hope-
lessly regressive and unjust then. The poor-
est and the most oppressed have suffered
the most during COVID. Thus, we must
do better. And this plan shows the way.”

Meanwhile, UUP is asking colleagues to
urge members of Congress to pass President
Joe Biden’s proposed COVID-19 stimulus
package that would deliver billions in federal
funding to New York, $45 billion to higher
education across the U.S. and necessary
funding for health care, such as vaccinations,
testing and hiring 100,000 new public health
workers. “You can help right now by reaching
out to Majority Leader Schumer, Sen. Gilli-
brand and your congressional representa-
tives, urging them to pass President Biden’s
stimulus plan,” Kowal said. “The timing is
crucial and we must be heard!”

Go to http://bit.ly/2YmLqHi to send an
e-letter to members of Congress.
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FOR IMMEDIATE RELEASE
January 28, 2021

UUP releases ambitious, progressive
2021-2022 legislative agenda—NY HEALS

United University Professions has issued a wide-ranging 2021-2022 state legislative agenda that rejects Gov. Cuomo’s
proposed Executive Budget cuts and calls for the State University of New York to commit to an expanded role in meeting
the challenges our society faces. 

“The governor has proposed two budgets, one with cuts and one where the budget is flat,” said UUP President Frederick E.
Kowal. “This is a false choice. UUP says there is another way. 

“We propose a package that would increase access to health care and higher education, essential mission funding for our
SUNY public hospitals, and a sustainable path forward for the state,” Kowal continued. “This more ambitious option is made
possible by calling on the wealthiest New Yorkers to pay their fair share.”

UUP’s legislative agenda, New York HEALS (Healthcare, Education, Access, Leadership and Sustainability) is an avenue to
reach these progressive goals. 

“This is an ambitious plan, but one that’s demanded by the times,” said Kowal. “NY HEALS is a comprehensive agenda that
builds a future for SUNY, for our students, our communities, our nation and our world. It offers a path to help the state regain
its financial footing, builds a foundation fortified by a strong, innovative public higher education system, protects our environ-
ment, and expands SUNY’s health care system—which will provide cutting-edge care to more New Yorkers than ever before.” 

Health care is at the core of NY HEALS. The state must invest in SUNY’s hospitals for them to fulfill their public health
missions. UUP’s legislative package calls for the restoration of $87 million in essential mission funding, and for hazard pay
for frontline workers at SUNY’s public teaching hospitals in Brooklyn, Stony Brook and Syracuse.

“Our dedicated members placed their health and the health of their families on the line to care for COVID-infected patients,
and they are the only hospital employees not getting hazard pay,” said Kowal. “They deserve hazard pay or other additional
compensation to recognize their sacrifice.

“We understand that the state is facing a budget deficit, but the lack of hazard pay for SUNY hospital employees, coupled
with the delay in contractual raises for UUP members across the system, reflects a lack of understanding of what New Yorkers
need,” he added.

Inspired by the SUNY’s successful Educational Opportunity Program (EOP), UUP is proposing the creation of a Medical EOP
to build a larger and more diverse cohort of medical students in SUNY’s academic medical centers. 

UUP, which represents 37,000 members at SUNY and is the nation’s largest higher education union, is advocating for a
correction of the expiring Tuition Assistance Program formula to ensure that the true costs of a SUNY education are covered
by the program, not by struggling families and campuses.

UUP believes SUNY can lead the way in carrying out the Climate Leadership and Community Protection Act (CLCPA) by
expanding programming across campuses to establish SUNY as a world leader in climate crisis research and mitigation.

UUP recognizes that ambitious policy is not possible without progressive tax policy. NY HEALS proposes a menu of revenue
raisers—including reinstating the state’s Stock Transfer Tax, instituting a capital gains tax, and taxing billionaires, ultra-
millionaires and inherited wealth—that could bring billions in new dollars to the state. 

“If we are to defeat COVID-19 and emerge as a more just society, we can’t simply continue with the political economy as it was
prior to the pandemic,” Kowal said. “It was hopelessly regressive and unjust then. We must do better. NY HEALS leads the way.”
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I n a year when in-person advocacy with
lawmakers cannot be done, UUP is help-
ing members find new ways to make a
difference as SUNY confronts a possible

$46 million cut to its operating funds.
With the dual challenge of not only preventing

those cuts, but also ensuring that SUNY gets a
funding increase this year over the flat funding
that has become almost routine, UUP members
and staff who work on mobilization and out-
reach recently met with chapter political coordi-
nators on the most effective ways to use the
tools the union has developed for an advocacy
effort that is unlike anything lawmakers or
unionists have ever seen.

The two sessions of training Feb. 5 especially
focused on helping UUP reach the ambitious but
attainable goal of 10,000 contacts with Congres-
sional lawmakers, to urge passage of President
Biden’s coronavirus stimulus package. That
package would contain up to $40 billion in
higher education relief aid.

“We are working with AFT to use their phone
system to make calls to Congressional leaders
to support these efforts as well,” Kowal told
members as he urged participation in the train-
ing. “We are moving in the right direction, but
we still have more work to do.”

DON’T GO IT ALONE;
YOUR UNION CAN HELP

Stony Brook HSC Chapter President Carolyn
Kube and Empire State College Chapter Presi-
dent Pamela Malone led the sessions, with
help from UUP staff who handle mobilization,
political coordination, social media and out-
reach. UUP statewide Vice President for Profes-
sionals Tom Tucker also joined.

Kube and Malone, both UUP statewide Execu-
tive Board members, co-chair the statewide
Outreach Committee and have helped steer
UUP through nearly a year’s worth of virtual
advocacy events and tele-town halls with law-
makers. Both said the goal of 10,000 contacts
can be reached; as of that day, the union had
already recorded thousands of calls, emails
and social media efforts aimed at senators and
representatives.

“We are aiming high. But I’ll be honest, I think
we can do it,” Malone told members. “We have
a lot of activated members. We’re going to try,
and I think we’ll do it.”

Kube reminded chapter leaders in the training
that UUP can help them.

“You can always contact me, or the union’s
Administrative Office, for anything you need,”
she said. “Don’t feel you have to do everything
on your own. We have resources at UUP that
you can use.”

Members reach out to Congress
as they aim for 10,000 contacts
BY DARRYL MCGRATH

Cover story

Now members can wear a stylish face mask and help out UUP’s nonpartisan political
action fund or the union’s College Scholarship Fund at the same time.

Those who purchase a face mask with filters, or five filters only, can choose to use their
payment as a donation to VOTE-COPE or to UUP’s undergraduate and post baccalaureate
scholarship programs.

The masks are made in the USA of 100 percent cotton and are machine washable. The
filters are hand washable. Masks with filters are selling for $20; the five filters are $10.

Go to https://bit.ly/3oEipSJ to order online.
Go to https://uupinfo.org/masks/OrderForm.pdf to order by mail and pay by check.

Buy a UUP face mask; make a donation!

MALONE

KUBE

“Don’t feel you have
to do everything on
your own. We have

resources ... that
you can use.”

— Stony Brook HSC Chapter
President Carolyn Kube

“We are aiming high
(at 10,000 contacts)

... and I think
we’ll do it.”

— ESC Chapter President
Pamela Malone
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E ach year, hundreds of UUP members publish books and articles, and are recognized for accomplishments on
campus and in their communities. The Echo is pleased to recognize three in this issue.

Michael Glick, a pro-
fessor of oral diagnostic
sciences in the Univer-
sity at Buffalo School
of Dental Medicine,
recently received the
2020 Distinguished Den-
tal Editor Award from
the American Associa-
tion of Dental Editors & Journalists (AADEJ)
and the American Dental Association. He
was honored by the AADEJ in October.

The award recognizes editors who have
produced high-quality publications that
bring credit to their society, dental journal-
ism, the dental profession and organized
dentistry.

As a renowned researcher in interdiscipli-
nary oral health care, he is the recipient
of more than $6 million in grant funding.

Glick served as dean of the UB School
of Dental Medicine from 2009-2015, is a
past president of the American Board of
Oral Medicine, and presently co-chairs the
FDI World Dental Federation’s Vision 2020
Think Tank.

Roberto Vives,
director of track and
field/cross country at
the University at Albany,
was one of 11 people
recently inducted into
the third class of the
Capital Region Track,
Field and Cross Country
Hall of Fame. 

Under Vives’ leadership, the UAlbany track
& field and cross country programs have
won 57 America East, four IC4A, and three
ECAC championships since 2003, including
their latest sweep of the men’s and women’s
indoor America East championships in 2020.

In May 2015, Vives served as a USA Track
& Field assistant coach for the USA national
team at the North America, Central America,
and Caribbean Senior Area Championships
in Costa Rica. He oversaw the men’s jump-
ing and combined events. Two of his ath-
letes took home gold medals at the meet.

He has been a part of the track and field
program at UAlbany for 36 years.

Junaid Zubairi, a
professor and chair
of computer and infor-
mation sciences at
SUNY Fredonia, and
his research team 
colleagues recently
received a $50,000 Na-
tional Science Founda-
tion grant to advance their Flight Data
Tracker system.

The team—ZubAir Data, LLC—will use the
Innovation-Corps grant to participate in an
intensive seven-week innovation and entre-
preneurship training program. Team mem-
bers will interview 100 industry leaders to
test their hypotheses about the effect,
marketability and need for their innovative
tracking system. The Flight Data Tracker has
the potential to render obsolete the “black
box”—a key investigation tool used in all
airplane accidents and incidents.

Zubairi is the CEO of ZubAir Data, LLC,
and the principal investigator and technical
lead. He was awarded a U.S. patent in 2017
for the system.

Spotlight shines on UUPers

ZUBAIRIGLICK VIVES

S tudents at SUNY’s state-operated
campuses have a few opportuni-
ties to vie for scholarships from
UUP.

Through its College Scholarship Fund
Undergraduate Scholarship program, UUP
awards $3,000 scholarships to a maximum
of four SUNY undergraduates who excel
academically and are dedicated to the goals
and ideals of the labor movement. 

Applicants must be full-time students
enrolled at SUNY state-operated schools
and have a minimum grade point average
of 3.75.

Full-time graduate and professional SUNY
students can apply for UUP’s William
Scheuerman Post Baccalaureate Scholar-

ship. The scholarship is named in honor of
former UUP President William Scheuerman.

Applicants must have at least nine credits
and hold a cumulative grade point average
of at least 3.95. Law and health science stu-
dents must complete at least one full se-
mester prior to applying for the scholarship.

The application deadline for both scholar-
ships is March 1. 

The Steve Street Scholarship Award is
a $500 award given to an undergraduate
student or group of undergraduate students
enrolled at a SUNY campus who have
created any paper or documented any
project related to social justice issues or
topics. The scholarship is available to full-
time and part-time students.

The award is named for a UUP contingent
faculty member who taught at SUNY Brock-

port and SUNY Buffalo State, and who died
of cancer in 2012. 

Street was a UUP delegate, a member of
the statewide Contingent Employment Com-
mittee and a chapter officer for contingents.

The application deadline for the Street
scholarship is May 1.

UUP’s Puerto Rico Scholarship Fund pro-
vides scholarships through 2021 to students
from Puerto Rico whose higher education
was affected by Hurricane Maria, so they
can continue their studies at a SUNY four-
year, state-operated campus.

The application deadline is July 1.
All applications are on UUP’s website at

http://www.uupinfo.org/awards.
For more information, go to the UUP web-

site or contact the UUP Administrative Office
at (800) 342-4206.

Many UUP scholarships available to SUNY students
BY MICHAEL LISI
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2021 Virtual DA

A t the nearly one-
year anniversary of
the coronavirus
pandemic, UUP

members are more than rising to
the many challenges they face,
even as they look to their union
for help with special issues and
concerns during this unprece-
dented time.

The first Delegate Assembly of
2021, held virtually Jan. 22-23,
gave them the opportunity they
needed to ask questions and
speak in a statewide forum with
trusted colleagues and leaders,
during what many members
have described as the most diffi-
cult time in the union’s nearly
50-year history. Although UUP
has held more than two dozen
regional and statewide virtual
forums for members during the
pandemic, the majority of those
sessions occurred before the fall surge
of the coronavirus in New York, a situation
that has heightened awareness of the
unpredictable circumstances of this aca-
demic year.

MEMBERS: UUP HAS YOUR BACK
UUP President Fred Kowal reminded mem-

bers in his opening remarks that they are
not alone.

“We are UUP,” he told the 232 delegates.
“We are united and must remain so. It’s best
to remember that we have had successes de-
spite the challenges of a pandemic that has
been mishandled at all levels of government.
For the spring semester, SUNY will be testing
all students upon their return and will test all
of the members of the SUNY community
weekly. That is what the power of a union
can deliver. We fought for it; we got it.”

Delegates raised a number of issues
related to the pandemic, including work-
load, access to vaccines, their worry about
colleagues who refuse to be vaccinated, and
the telecommuting agreement that UUP

reached with the state, which has
not been evenly applied by cam-
pus administrations. At the meet-
ing of professional delegates Jan.
23, statewide Vice President for
Professionals Tom Tucker urged
members to watch out for work
overload and to “make sure
you’re not running yourself into
the ground.” 

“We’ve been really pouring into
academic issues,” said Jamie Dan-
gler, statewide vice president for
academics. “We are urging every
chapter to take action and mobi-
lize around workload.”

AFTER THE PANDEMIC …
But the union is also looking

ahead by continuing work that
began before the pandemic. Kowal an-
nounced that former Albany Chapter presi-
dent Bret Benjamin will be the union’s chief
negotiator in the next contract talks. The
current agreement with the state runs to

July 1, 2022.
And Dangler gave an upbeat

report on the work of the state-
wide Teacher Education Commit-
tee, which has continued to
regularly meet and advocate
for the teacher education faculty
and students, and for sound,
fair certification policies.

RESOLUTIONS ADOPTED
Delegates voted on several

resolutions. Those that delegates
approved included:

• An amendment to the UUP
Constitution to prohibit retired
members from holding statewide
UUP offices or Executive Board
positions, unless they retire dur-
ing such an elective office. In that

case, they can finish their term.
• Support for the organizing effort around

the Make Amazon Pay movement, a coali-
tion calling for fair labor practices at the
Amazon corporation.

BY DARRYL MCGRATH

Members come together to face challenges in 2021

DELEGATES PARTICIPATE
IN THE UNION’S FIRST
VIRTUAL POLICYMAKING
CONVENTION OF 2021.

TUCKER

DANGLER
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• An update of certain UUP
fiscal policies, and policies on
expense reimbursements. The
changes were proposed to clarify
certain existing policies on travel,
and to conform with common
practices and make certain poli-
cies consistent with the UUP
Constitution.

• To urge the SUNY Board of Trustees
to advocate for the divestment of TIAA
funds from fossil fuels and agri-businesses
associated with deforestation and human
rights abuses.

NEW BENEFIT ANNOUNCED
Kowal also announced a new benefit that

UUP has negotiated with the state. Known
as the Certification and Licensure Exam Fee
Reimbursement, this benefit is designed to
help members with the cost of attaining ini-
tial certifications, licenses or designations
that are related to their profession, or are
necessary for promotional opportunities and

career mobility within SUNY (see details,
link, page 12).

“This is a very important benefit for resi-
dents and fellows who face the high cost
of those initial certifications,” Kowal said.
“But it can also be used by UUP members
needing certification as they advance in
their careers.”

INVEST IN OUR NY CAMPAIGN
The DA closed with a workshop on the

Invest in Our New York Campaign, which
supports six state bills to bring new rev-
enue into the state budget by ending tax
breaks for the rich. The theme was in

keeping with the overall tone
of optimism and the roll-up-
your-sleeves attitude that
Kowal struck as he set the
stage for a potentially difficult
legislative session.

“Since COVID has hit, we’ve
actually built up the number
of allies we’re working with

while also deepening the
relationship with these allies,” Kowal told
delegates. “Many of these allies joined us at
our rally in November on the stock transfer
tax. What we are fighting for is justice:
social, economic, racial and environmental.”

“This sacred work has the power to take
us beyond the present chaos, through the
deep fear that is so prevalent among us all,
and it can help us heal the terrible divisions
that scar our people,” he continued. “It’s the
means by which we can keep the fire of
hope alive.”

Read more about the union’s legislative
priorities, beginning on page 4.

AFT steps up to offer free,
voluntary trauma counseling

Free Trauma Counseling
www.aft.org/members-only

The trauma counseling program is available to AFT members
free of charge, in the one-year aftermath of a covered trau-
matic incident. You are covered 24 hours a day, 365 days a
year if your incident involves any of the following: domestic
violence, aggravated assault, sexual assault, mass shooting,
terrorism, or if you are infected, injured or traumatized by a
disease during a major disaster. Coverage also includes
incidents in your place of work if you are traumatized by
contracting an infectious disease, witnessing a violent inci-
dent, bullying, harassment, threats or secondary traumas.

Voluntary Trauma Counseling
www.aft.org/members-only

A new member-paid benefit allows for expanded coverage
and is available for members to purchase for themselves
or their entire family at a reduced cost that is specifically
for AFT members. This extends the coverage for mem-
bers beyond the AFT’s free trauma counseling. It includes
recovery care, income replacement, a death benefit and
optional family coverage.

The virtual
2021 Spring DA 
is now June 4-5!
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Negotiated benefits
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Geneseo Chapter
GENESEO CHAPTER MEMBER CHI-MING TANG, ABOVE, GETS VACCINATED
AGAINST COVID-19, WHILE HIS WIFE, JASMINE, INSET, WAITS HER TURN.

Snapshots from the chapters

Upstate Chapter
UUP PURCHASED AND SENT 25,000
ISOLATION GOWNS TO UPSTATE MEMBERS
JAN. 8. UPSTATE CHAPTER PRESIDENT
RICH VEENSTRA, LEFT, SPOKE WITH LOCAL
MEDIA AFTER THE GOWNS WERE DELIVERED,
NOTING THAT UUP HAS PURCHASED
THOUSANDS OF ISOLATION GOWNS, FACE
MASKS AND OTHER PERSONAL PROTECTIVE
GEAR TO SAFEGUARD MEMBERS ON THE
FRONT LINES OF THE PANDEMIC AT SUNY’S
PUBLIC HOSPITALS AND HEALTH SCIENCES
CENTERS. AT RIGHT IS STEVE GRASSL,
CHAPTER VICE PRESIDENT FOR ACADEMICS.

PHOTOS COURTESY OF THE TANGS

Downstate Chapter
DOWNSTATE MEDICAL UNIVERSITY CHAPTER MEMBERS WERE AMONG
THE FIRST TO ADMINISTER AND RECEIVE THE COVID-19 VACCINATION.
FRONTLINE WORKERS AND HOSPITAL LEADERS LINED UP FOR THEIR
SHOTS, INCLUDING CHAPTER MEMBERS ADRIAN MOORE, SEATED
BELOW, AND DR. ROVIE MESOLA, BOTTOM.

PHOTO COURTESY OF THE UPSTATE CHAPTER

DOWNSTATE.EDU
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Labor notes

U UP has done it again. 
The union’s communications

efforts won a whopping 13
awards for outstanding writing

and design for its print publication The
Voice and its online counterpart The Echo,
as well as for its annual multimedia cam-
paign and in-house video productions.

The International Labor Communications
Association honored UUP with eight awards
for writing, two for videos, and one each
for general excellence, multimedia efforts
and visual communications. The annual
competition recognized communications
produced in 2019.

UUP competed against more than 40
national and international labor organiza-
tions, including huge union federations like
the California Federation of Teachers.

UUP earned five prestigious Saul Miller
Awards that highlight writing related to
some of the key activities of unions: organ-
izing, collective bargaining and political
action. The awards honor the late Saul
Miller, a director of the AFL-CIO department
of information and a founder of ILCA. 

Winning the top Miller Award for Organiz-
ing was an article by UUP Director of Media
and Publications Mike Lisi. “Doing the hard
work” followed several UUP members as
they met face to face with colleagues. It
was posted in The Echo, Vol. 5, No. 4.

Additional Miller Awards include:
• Second place, Collective

Bargaining, “Family leave:
UUP wins hard-fought,
valuable benefit,” The Voice,
Summer 2019, written by
UUP Communications
Specialist Darryl McGrath.

• Second place, Political
Action, “Carpe diem: Mem-
bers seize every opportunity
to advocate,” The Voice,
Winter/Spring 2019,
McGrath.

• Third place, Political
Action, “Telling it like it is: UUP activists
testify on green energy, for more SUNY
funding,” The Echo, Vol. 6, No. 2, Lisi. 

• Honorable mention, Political Action,
“NY 25: Union makes bold statement with
bold plan,” The Echo, Vol. 6, No. 3, Lisi.

The union also received the following
ILCA awards:

• First place, Best Profile, a Q-and-A on
Maritime Chapter member Danielle Cole,
The Voice, Summer 2019, McGrath.

• Second place, Best Promotional Video,
“We Are UUP,” filmed and produced by Lisi.
View the video here.

• Third place, Best Editorial or Column,
“Let the sunshine in,” The Voice, Summer
2019, about UUP’s legislative agenda.

• Third place, General Excellence, Print
Publication, The Voice, Winter/Spring 2019 

and Summer 2019. The
award recognizes excellence
in writing, editing, photogra-
phy and design.

• Third place, “UUP Climate Strike,” Lisi.
View the video here.

• Third place, Best Multimedia Campaign,
“Sixty Five.” View the video here.

• Honorable mention, Best Design of
a Print Magazine,The Voice, Fall 2019,
designed by Associate Director of Media
and Publications Karen L. Mattison.

• Honorable mention, Best Labor History
Story, “Kate’s place,”The Echo, Vol. 6, No. 1,
Lisi, about the renovation of labor activist
Kate Mullany’s historical house in Troy.

ILCA is the professional organization of
local, national and international labor com-
municators. Members produce print and
online communications, multimedia produc-
tions and other union publications with a
total circulation in the tens of millions.

BY KAREN L. MATTISON

Danielle ColeMaritime
Danielle Cole was passionate about mathematics even as a child.

Her mother remembers Cole coming home from pre-school one day

and demanding, “I want you to teach me everything about math.” 

That early love lasted; Cole eventually earned her Ph.D. in differen-

tial geometry at Dartmouth College, and completed a postdoctoral

fellowship at Rice University. Now she is an associate professor of

mathematics at Maritime College, where she has also exemplified

some hard-earned lessons about tolerance, courage and honesty.

As one of the very few openly transgender SUNY employees,

Cole is a quiet activist who felt that she needed to keep her gender

identity a secret while working toward tenure. In the spring of 2015,

she came out as transgender to her campus administration and

colleagues. Her social transition soon followed.
Cole joined UUP in 2009. She is a delegate and a member of the

statewide SOUL Committee, which advocates for LGBTQ members. Through SOUL, she

wrote UUP’s resolution approved at the 2019 NYSUT Representative Assembly that supports

a gender-neutral designation of “X” on state-issued documents.
You’ve said you hope your decision to come out as transgender may make it easier

for future colleagues or students who also identify as transgender. Talk about that time.

“I chose to wait, even though it was hard to wait, because I was not sure how it would be

received. Most of the faculty were good; some were not. About two years in, it got bad enough

that I had to go to the SUNY administration. That’s when a full-time Title IX coordinator at

Maritime was hired.”
But your decision to come out as trans also led to your becoming more active with UUP.

How did that happen?“I was very excited to join a union. My mother was a CSEA member, so I come from a union

family. I ended up getting involved with the union through NYSUT, not UUP, through the NYSUT

LGBTQ standing committee. That was a very positive experience. Patty Bentley [a now-retired

UUP activist, chapter officer and Plattsburgh delegate] got me involved in SOUL. I became a

delegate, and then got involved in CAP. [UUP’s Chapter Action Project.] Then [Vice President

for Professionals] Tom Tucker asked me to get a group together to go to [state] Sen. Alessandra

Biaggi’s office for TAP, so I am politically active, as well.
“I really like being on SOUL. It’s a very effective group; it’s constantly moving forward.”

Do you ever tire of being a role model or agent of change?
“Part of me embraces it. Transitioning, but also getting involved with the union, activated my

inner activist. You go from hiding all the time, to suddenly being free to be yourself. It’s incredibly

stressful, to hear what people say about trans people, but I realize if I don’t advocate, someone

else is going to have to. I’m doing this for myself, but I’m also doing it for the next trans person

who comes out at SUNY. We’re all pioneers.”Mathematics majors can often write their own ticket for a career, but you chose to teach.

What do you enjoy about working with college students?
“I especially enjoy teaching students who are struggling. What I like being is that person who

says to them, ‘You’re going to be able to do this.’”

 

DARRYL MCGRATH

— DARRYL MCGRATH

UUP earns 13 communications awards

Cover story

One UUP member received
a phone call from her
academic department on a
routine question while she

was in labor at the hospital. Another
was told she might have to teach a
summer session for free to make up the
money her department spent to cover her
classes while she was on maternity leave.
Still another was told by her department
chair, shortly after she returned from
maternity leave and resumed a full sched-
ule in a state of exhaustion, “You don’t
seem happy.” 
Incredible but true stories like these

are surfacing this spring at workshops
organized by UUP and hosted by chap-
ters around the state to explain the
union’s new paid family leave provi-
sions. Often, chapter and statewide lead-
ers say they are hearing these accounts
for the first time, as the dam of silence
and fear over the need to take time off
from a job at SUNY begins to crack.
Members kept these stories to them-
selves, afraid of jeopardizing their path
to tenure or permanent appointment, or
afraid of losing a contingent position.
The 2016-2022 UUP contract provided a

major step forward by adding a new provi-
sion for use of the New York State Paid
Family Leave benefit. The NYS PFL ben-
efit allows partially paid leave for up to 10
weeks in 2019 and 2020 (increasing to 12
weeks in 2021) for bonding with a child in
the first year following birth, adoption or
foster care placement; caring for a family
member with a serious health condition; or
assisting family members deployed abroad
for active military service.
This new benefit adds to UUP’s other

contractual provisions for family leave.
There are now several avenues for fully
paid, partially paid or unpaid leave for
family care purposes that can be used
singly, concurrently or successively,

depending on specific circumstances.
They are described in Article 23 and
Appendix A-42 of the NYS/UUP
contract.
“It’s been a diffi-

cult struggle,” said
Jamie Dangler,
UUP’s statewide
vice president for
academics. “It’s
been a major issue
for the last four
rounds of negotia-
tions, beginning
with the 2003-2007 contract. We were
also active for more than 15 years in
working with other unions and advocacy
groups in trying to secure passage of the
New York State Paid Family Leave law,
which was finally passed in 2016. The
law applies to private sector workers, but
UUP was the first public employee union
to negotiate into the new state statute.”

WWOORRKKSSHHOOPPSS,, GGUUIIDDEE AAVVAAIILLAABBLLEE
Chapters around the state are hosting

workshops to educate members on the

many choices available to them for
leave, including paid family leave after
birth, adoption, foster care placement,
or if a family member is ill or actively
serving in the military. Chapters wishing
to schedule a workshop on family leave
can do so through the labor relations
specialist assigned to their chapter.
And, as conversations by members at

the workshops held so far make clear,
members desperately needed a system-
wide benefit and clarity about what their
options are. Historically, family leave
experiences at SUNY varied wildly among
campuses and even among different
departments on the same campus. The lack
of uniformity became a given, but one that
members were often afraid to question,
especially if they did not yet have tenure
or permanent appointment, or if they were
on visiting or contingent status.
“There was this attitude that they

were doing me a favor by covering
my classes,” said one academic who
declined to be named. “I didn’t push
back as much as I could have, knowing
they had to advocate for me during my

UUP wins hard-fought,
valuable benefit
BY DARRYL MCGRATH

Family leave

DARRYL MCGRATH PHOTOS

FROM LEFT, OLD WESTBURY CHAPTER MEMBERS LENORE WALSH, DANIELLE COLLINS GRONER,
JERILYN MARIMAN AND EDUARDO ESPINOZA LISTEN AS STATEWIDE VPA JAMIE DANGLER EXPLAINS
THEIR CONTRACTUAL RIGHT TO THE NYS PAID FAMILY LEAVE PROGRAM. THE WORKSHOP ALSO
INCLUDED INFORMATION ON ADDITIONAL OPTIONS FOR LEAVE TO HELP CHILDREN, SPOUSES AND OTHER
FAMILY MEMBERS AS DEFINED THROUGH THE UUP CONTRACT, THE STATE OR THE FEDERAL GOVERNMENT.

DANGLER
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AFT’s American Educator
seeks peer reviewers

UUP’s national affiliate, the American Federation of Teachers, is
seeking preK–12 classroom teachers and professors at two-year
and four-year colleges and universities with experience and expert-
ise to guide its manuscript selection and editing processes.

Reviewers are asked to comment on a submission’s suitability for
the journal, the research base, and other strengths and areas for
improvement, including making a recommendation on whether the
article should be published. 

Applicants should send a resume or CV and a cover letter to
ae@aft.org with the subject line “Peer Review.” Applicants who
have previously written for education professionals should also
send a sample.

Cover letters should identify areas of expertise and explain why
the applicant wants to be a reviewer. It should also describe relevant
experience, including examples of teaching, writing and research
that have informed the applicant’s areas of expertise.

Selected applicants will be sent the peer review form and a
sample article to review. The AFT will also request additional
information about schedule and availability.

Go to https://www.aft.org/article-submission-guidelines for
submission information and guidelines.

Porter scholarship
deadline: March 31

Applications are now available for the AFT’s
Robert G. Porter Scholars Program, which offers
four, four-year $8,000 scholarships to high school
seniors who show outstanding service to their

community and an understanding of the role unions can play to cre-
ate a more just society.

Applicants must be dependents of AFT members.
The program also awards 10 grants of $1,000 each to AFT mem-

bers to assist in their continuing education and/or to fund proposed
ideas to grow and strengthen their union.

The scholarship program honors the late AFT secretary-treasurer,
who served from 1963 to 1991.

Porter was a union activist who dedicated his life to championing
the rights of working people, promoting civil rights and ensuring

that the union was a vehicle for fostering the professionalism
of its members.

The application deadline for students and members is midnight,
March 31, 2020. Winners will be notified by June 30, 2020.

Go to https://bit.ly/2m8W1WR for more information.

Emily’s List workers say Yes to OPEIU
Employees at the Washington, D.C.-based Emily’s List are the latest

to join the growing number of nonprofit employees choosing to be
represented by the Office and Professional Employees International

Union (OPEIU) and its Nonprofit
Employees United (NEU).

Emily’s List management
in mid-January voluntarily recog-
nized the Emily’s List staff union

through a card-check process conducted by a neutral party, and now
the employees will be represented by OPEIU Local 2 in the D.C. met-
ropolitan area. Contract negotiations will begin in the coming weeks.

Since its launch in mid-2019, more than 1,000 nonprofit workers
at dozens of workplaces throughout the country have organized
with NEU. During the COVID-19 pandemic, OPEIU organized 530
workers at 18 nonprofit workplaces. In more than half of these
organizing campaigns, the employer agreed to voluntarily recog-
nize the union through a card-check verification conducted by
a neutral party.

Emily’s List is a fundraising group that supports pro-choice
women running for office.

Health care workers look to organize
A new report from NPR shows that unorganized health care work-

ers are increasingly looking to protect themselves at work and have
a voice on the job by forming a union. NPR highlighted a study done
in New York that found mortality rates from COVID-19 are lower in
unionized nursing homes.

The report cited a number of organizers across the country who
are saying that they have seen a sharp increase in organizing leads
from workers in the health care sector.

PORTER

To receive the union’s weekly UUPconnect: Coronavirus newsletter, email UUP
Media & Publications Director Mike Lisi at mlisi@uupmail.org.

If your chapter has a coronavirus-related news item or an event, email it to Lisi
so it can be shared statewide.

Questions and concerns about this newsletter can be directed to Lisi or to
UUPconnect@uupmail.org.

Sign up for UUP’s coronavirus newsletter

Labor notes
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KNOW YOUR RIGHTS

What Do You Do
When They Come For  You?

Interrogation Rights
If you believe that you are the target of disciplinary

action during an investigative interview, ask for a

representative and invoke the following rights:
        1) You should ask the subject matter before

questioning, and have the ability to confer
with your representative privately before
questioning begins;        

        2) To have your representative present during
the interview to provide assistance; and

        3) To offer statements or evidence to prove
or support your version of the incident.

Note: Refusal to answer questions before asserting your
rights to a representative could result in discipline
for insubordination. Speak to a UUP chapter
representative for details. 

Suspension or Reassignment Rights
If you are about to be suspended without pay or
temporarily reassigned, request a UUP representative
be present, and be aware of the following rights:

      1) You can only be suspended or reassigned if your
continued presence at work represents a danger
to persons or property or would severely interrupt
operations. In such case, a written Notice of Discipline
(NOD) must be served to you no later than 10 days
after suspension or reassignment; or

      2) You can be suspended or reassigned if you have been
charged with the commission of a crime. The NOD
must be served to you within contractual timelines
(Article 19.7 (a)(2)).

Disciplinary Rights
If you are being disciplined, you have the right to request
representation, and:
      1) Details of charges against you must be outlined in

a written NOD;

      2) You must be served a copy of the NOD by certified
mail or personal service; and

      3) You have 10 working days to file a disciplinary grievance
to challenge the charges outlined in the NOD.

Note: Additional information may be obtained from your
UUP chapter representative.

KNOW YOUR RIGHTS

United University Professions
PO Box 15143, Albany NY 12212
518.640.6600           800.342.4206
fax: 518.640.6698     www.uupinfo.org

https://uupinfo.org/contract/pdf/20162022NYSUUPAgreement.pdf

Disciplinary Rights:
Article 19 of the UUP Contract

   UUP representation is provided to all UUP dues-paying members

holding term, permanent or continuing appointment. The first

step UUP members should take with any disciplinary action is

to contact their UUP chapter leaders, who will contact your

UUP/NYSUT representative. Refer to Article 19 of the UUP contract

for additional disciplinary and other rights that you have:
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https://uupinfo.org/benefits/btf.php

In The News is a compilation of media in the last couple of months
(radio, television and newspapers across the state) featuring UUP.

Jan. 29: Backlash Over Virus at SUNY College: ‘Learn From Your
Fall 2020 Mistakes!’
The New York Times
President Kowal is quoted in the article about students returning to
college last fall for in-person learning.

Jan. 28: UUP releases ambitious, progressive 2021-2022 legislative
agenda—NY HEALS
UUP Press Release
The union issued a wide-ranging 2021-2022 state legislative agenda
that rejects Gov. Cuomo’s proposed Executive Budget cuts and calls
for the State University of New York to commit to an expanded role
in meeting the challenges our society faces.

Jan. 26: Statement by UUP President Frederick E. Kowal on the
2021 State of the University System Address
UUP Press Release
UUP agrees with Chancellor Malatras’ assertion that SUNY should
be at the cutting edge of health care, research and innovation and
workforce training.

Jan. 22: CUNY, SUNY Unions
Fight for Every Member to Be
Eligible for Vaccine
Chief-Leader (New York City)
UUP and Professional Staff
Congress/CUNY demand that their
members in the state and city univer-
sity systems—especially those at pub-
lic hospitals and academic medical
centers—be immediately eligible for
the COVID-19 vaccine.

Jan. 19: Statement by UUP President Frederick E. Kowal on the
governor’s proposed 2021-22 Executive Budget
UUP Press Release 
UUP staunchly opposes the governor’s plan to cut essential public
services, including proposed layoffs and other workforce reductions,
rather than optimize revenue streams available to the state.

Jan. 19: SUNY union excoriates Gov. Cuomo’s proposed budget
Campus News
A statement by President Kowal on the governor’s proposed 2021-
2022 Executive Budget.

COMPILED BY UUP MEDIA AND PUBLICATIONS STAFFIn the news
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Financial Statement for 2020
Dear Colleagues,

This is the report of the accountants regarding the audit for fiscal year ending Aug. 31, 2020.
The accounting firm Dermody, Burke & Brown, CPAs, LLC, conducted the audit, which was

reviewed by the Delegate Assembly. Should you have any questions concerning the audit, please
contact me.

— UUP Secretary/Treasurer Jeri O’Bryan-Losee
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(continued)
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Expenditure report of UUP chapter s for 2020

 

 
      

 
   

   
 
 

            
             

              
            
                 
               

             
                 

    
 
Management has elected to omit substantially all of the disclosures ordinarily included in the 
campus expenditure report of chapters prepared in accordance with the cash basis of accounting. 
If the omitted disclosures were included in the campus expenditure report of chapters, they might 
influence the user's conclusions about the Chapters’ cash receipts and disbursements. 
Accordingly, the campus expenditure report of chapters is not designed for those who are not 
informed about such matters.  

 §¨©ª 
   DERMODY, BURKE & BROWN, CPAs, LLC 

 
Syracuse, NY  
December 9, 2020 

 

 
INDEPENDENT ACCOUNTANTS’ COMPILATION REPORT   
 
EXECUTIVE BOARD  
UNITED UNIVERSITY PROFESSIONS 
 
 
Management is responsible for the accompanying campus expenditure report of chapters of 
UNITED UNIVERSITY PROFESSIONS (the Chapters) for the year ended August 31, 2020 in 
accordance with the cash basis of accounting.  We have performed the compilation engagement 
in accordance with Statements on Standards for Accounting and Review Services promulgated 
by the Accounting and Review Services Committee of the AICPA.  We did not audit or review 
the campus expenditure report of chapters nor were we required to perform any procedures to 
verify the accuracy or completeness of the information provided by management.  Accordingly, 
we do not express an opinion, a conclusion, nor provide any form of assurance on the campus 
expenditure report of chapters. 
 

              
              

               
           

               
     

  
   DERMODY, BURKE & BROWN, CPAs, LLC 

 
   
   

(continued)
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(continued)

Contact UUP director of Finance Tina george at tgeorge@uupmail.org for a print copy of this report.
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UUP benefits

Coverage Overview
Budgeting for a pet’s illnesses and injuries can be stressful for anyone. It’s di�cult to plan for  

a pet that’s unlucky or develops a chronic condition, and treatment costs can be unexpected 
and fluctuate. So Trupanion is there to help you focus on your furry family instead of finances. 

WHO 
14 Years and Under

All dogs and cats from  
birth to 14 years of age, 

regardless of breed, can  
enroll for lifelong coverage.

WHAT 
90% Coverage

The only company that  
covers 90% of all eligible 
illnesses and injuries and  

can pay hospitals directly  
at checkout with no  

payout limits.

WHEN 
5 – 30 Days

Coverage begins after 
applicable policy waiting 
periods: 5 days for injuries  
and 30 days for illnesses.

WHERE 
US, Canada, Puerto Rico, 

Australia

Visit any veterinary, emergency 
care, or specialty hospital in 
the US, Canada, Puerto Rico, 

and Australia, including US and 
Canadian military installations.

 Diagnostic tests

 Medications

 Surgeries

 Orthotic and mobility     

      devices

 Supplements

 Advanced dentistry

 Herbal therapy

 And so much more

1 Conditions that show signs or symptoms prior to enrollment or during waiting periods.
2 This includes vaccinations, flea and tick control, heartworm medications, etc.
* Terms and conditions apply. See the policy at Trupanion.com/pet-insurance. 
Trupanion is a registered trademark owned by Trupanion, Inc. Underwritten in Canada by Omega General Insurance 
Company and in the United States by American Pet Insurance Company, 6100-4th Ave S, Seattle, WA 98108. Please visit 
AmericanPetInsurance.com to review all available pet health insurance products.

0000000000

WHAT’S COVERED*

• Exam fees and sales  
tax where applicable

• Spay or neuter 

• Pre-existing conditions1  

• Preventive care2

WHAT’S NOT COVERED*

ENROLL TODAY
UUP members receive an 11% monthly discount. Please contact UUP 

Member Services Trust for your promo code: 800.887.3863.

Call 855.235.3134 to enroll (Mon - Fri, 10am - 6pm ET)  
Your enrollment will go live on the first of the following month. 

Premiums can be payroll deducted or directly billed through UUP. Please contact UUP with any billing questions.
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UUP Benefit Trust Fund  . . . . . . .800/887-3863
* Employees must be eligible for enrollment in NYS Health Insurance Prgm

Delta Dental  . . . . . . . . . . . . . . . . .800/471-7093
Davis Vision (Vision Care)  . . . . . .800/999-5431
Laser Vision Correction
(Client Code 7512)  . . . . . . . . . . .800/584-2866

UUP Member Services  . . . . . . . .800/342-4206

UUP Retiree Services  . . . . .800/342-4206 x638

Empire Plan (Select menu option)  ..877/769-7447
Press 1.
United HealthCare (Medical/Surgical)
   HCAP (Home Care Advocacy Prgm./Equip./Supplies)
   MultiPlan (Basic Medical Provider Discount Program)
   MPN (Chiropractic/Physical Therapy Managed Prgm.)
   Benefits Mgmt. Prgm. (MRI Pre-certification)
   Infertility Treatment (Centers of Excellence)
Press 2. Empire BlueCross and BlueShield
(Hosp./Inpatient/Nursing/Transplant Pre-certification)

Press 3. Mental Health and Substance Abuse
Press 4. Prescription Program
Press 5. NurseLine (Info/Educ./24-hour Support)

CONTACT INFORMATION

T here’s a lot

to learn as

a new SUNY

employee,

especially when it comes

to the many union-negoti-

ated benefits that come

with your new job.

You can get details about

your health, dental and

vision coverage, and a

range of other benefits available to SUNY

employees at “NEOs at Noon,” a new noon-

time orientation series for new SUNY hires.

The webinars, which will be held every

other Wednesday in March and April, offer

opportunities to learn about the benefits

that your union has negotiated for you

with the state, and the best way to maxi-

mize them. 

It's also a great way to meet colleagues

and members of your campus UUP chapter

in a welcoming setting, with a presentation

designed to answer all of your membership

questions.

NEOs at Noon are scheduled for March 3,

17 and 31; and April 14 and 28. 

Go to https://bit.ly/3baBsPA to select a

date and register for the webinars.

Learn about benefits at ‘NEOs at Noon’
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Affiliate news

Report of attendance at virtual 2020 AFT Convention

I n accordance with UUP policy, a report of
attendance of elected delegates to affiliate con-
ventions is made available to all bargaining unit
members. Below is the attendance report com-

piled by the AFT for the 2020 AFT Convention, held
virtually July 28-30 due to the coronavirus pandemic.

     Meeting Codes:
     D1Biz = Day 1 Business                     D1Pgm = Day 1 Program
     D2Biz = Day 2 Business                     D2Pgm = Day 2 Program
     D3Biz = Day 3 Business                     D3Nom = Day 3 Nominating
     D3Pgm = Day 3 Program
     Attendance Code: X = Present at/Logged in to Session

NOTE: This report was updated since first published in the Fall/Winter 2020 issue of The Voice.


