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for teaching certificates. Since 2013, the number of exam test takers in NY has fallen from 13,050 to 
only 9,333. While the draft recommendations do have some merit, at the same time they pose serious 
concerns which could exacerbate these declines or lead to negative consequences for teacher educators 
and their candidates.  

Increasing the required number of field experience hours from 100 to 150, prior to student teaching, 
may present unnecessary, significant obstacles for hundreds of programs across the state and for 
teacher candidates who already struggle with the increasing costs in obtaining certification. There is no 
concrete evidence that the current 100-hour requirement is not working optimally in the context of 
many of these programs. New York has around 133 higher Ed institutions offering over 1,900 different 
programs to prepare teachers for more than 23 different licensure areas. Each campus or college 
department has unique contextual factors that determine program specific needs for field placements, 
supervision and other logistical challenges.  Many institutions offer degrees that lead to dual 
certifications. Our teacher preparation programs are offered at both the bachelors and masters levels 
and may be located in large urban areas, suburban and rural districts. Some can employ full time 
campus based faculty or local adjuncts to deliver a program while rural campuses and others may have 
remote operations and placements due to limited resources and/or geographic proximity to school 
communities.  

Increasing the number of field experience hours is an excellent aspirational goal and may help to 
strengthen some teacher preparation programs while presenting serious obstacles for others. Instead, 
requiring a flexible range of required hours (e.g., 100-200) would help to preserve program autonomy 
and might be more in keeping with the varied needs of programs with differing locations and 
specializations.  

In addition, a systematic assessment of the impact of a regulatory change that would mandate 
additional hours is needed to identify likely implementation issues and needs. More required field 
experience hours will likely increase the number of faculty needed to supervise those hours and in turn, 
could increase costs to colleges and transportation costs to their teacher candidates, many of whom are 
confined to shoe string budgets. Logistically speaking, in a four year program added hours might have 
to be embedded into coursework beginning as early as sophomore year in order to ensure on time 
graduation. For students on the Excelsior scholarship program and others with financial limitations this 
is especially important. Increasing the required number of field experience hours could also put 
transfer students, or those who change majors, at a disadvantage and limit opportunities for teacher 
candidates who wish to study abroad.  

Another recommendation would require university-based teacher educators to have at least three years 
of teaching or related experience “in the past five years.” This proposal assumes that the expertise of 
long term veteran teachers, or anyone who has taken a break from the profession, has somehow 
“expired” and is no longer valid. This assumption is not grounded in research or best practices for the 
profession. In fact, veteran educators bring experience that more recent program completers may not. 
In addition, this requirement, if enacted, would significantly limit the pool of available personnel 
qualified to do field supervision, imposing an undue burden on many educator preparation programs 
that already face challenges finding adequate staffing for field supervision. Many programs send 
student teachers to school districts far from their campuses and rely on a workforce of retired teachers 
and adjuncts who live in those districts to supervise them. 

We support regular professional development for university based teacher educators. In fact these 
educators are already involved in professional development activities on an ongoing basis. Before a 
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