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* Judy Wishnia declined her election as Long Island Regional
Representative; Barbara Maertz is elected to that position.

see ELECTION SUMMARY, page 9
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Life as I see it ...

Negotiations ‘for men only’

By Henry Geerken
Cobleskill

f you are male and

reading this, it means

that you have retired
from the hamster wheel of
life to more “sedate” climes.
If you have been retired for
many years, there may still

gets than yours) and a stick
to stir the paint. Break the
blade on her favorite screw-
driver while opening the
paint can and begin to stir.

When you’re finished,
grab the paint can and rush
back into the house, shout-
ing, “Honey, honey is this
the right color?” About

be hope for you.

If you are female reading
this, I know that the heading “For men
only” is far too great a temptation for
you. All I can say is, “Shame on you.”

Men, if you have just retired, you
must read the following very carefully.
You are about to enter a brand-new
phase of your life. In labor terms, it is
called “negotiations.”

When you retire, the first thing you
must ask for is a job description.
Without a job description you will never
know where you stand. It will be like
building a sand castle at the beach—it
looks good until the first wave comes
along and everything is gone.

The job description is essential because
your wife (hereafter referred to as “man-
agement”) will try to get you (“labor”) to
do all the “little” jobs that have accumu-
lated over 40 years of marriage in one
week. In your initial labor/management
negotiations, remember that if all else
fails, you can play the religion card—even
God rested on the seventh day. (I have it
on good authority that He was probably
playing golf.)

After you wake at 10 a.m. on your
first day of retirement, smile and leap
out of bed full of pep and vinegar, and
announce to management (wife), “Right
after you make me breakfast and you
wash the dishes, we’ll tackle all those
jobs you want done.” Make sure that
you appear to be very eager to help.

Management will hand you a list that
must get done. Look over the list. There
is probably something that needs paint-
ing. Announce that this will be your
first job as a “retiree.”

Get out the ladders, the paint cans,
her favorite screwdriver (wives typically
have a tool box that has more neat gad-
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halfway across her beauti-
ful ($41.95/yd) Berber car-
pet, fake a stumble and dump the can of
paint on the carpet. Shout out, “Don’t
worry, honey, no rush; it can wait.” (Any
color paint, even white, will suffice; but
for a dramatic effect use midnight
black.)

Take a roll of paper towels and spread
the stain while pretending to mop up
the mess. Smile as “management” comes
running in and say to her, “See, I've
almost got it cleaned up.”

Be prepared for screaming that might
progress to advanced histrionics and too
be thrown out of the house. If you start
“painting” early enough, you should
have enough time for a few brewskies
and the back nine at the golf course.

After weeks of forced vacation (a deci-
sion made by management), start again
with the list of jobs be done. Look for
those that with glass and a hammer with
a claw end.

Let’s assume the job is to hang a mirror
that has been resting on the floor since
Aunt Marge gave it to you as a wedding
present. For 40 years it has given you a
good look at your shoes and ankles.
Announce to management, “Honey after I
hang this you’ll be able to see your beau-
tiful face.” Don’t be shocked if you hear a
snort of derision.

While management is out of the room,
bang the hammer on the floor or wall a
couple of times. If you have wallboard or
sheetrock, take a good swing at the
wall. You will either hit a stud,which
will leave an indentation, or you’ll
punch a hole in the wall. Perfection!

At this point yell down the stairs,
“Don’t worry honey, we can fix that up
in no time.” Now take the hammer and
see FOR MEN ONLY, page 3




From the COARM chair

What’s happening to our country?

re you angry? I am. I am very

angry about what is happening

to our country, and to its hard-
working citizens.

As I write this, the so-called sequestra-
tion is hurting children, the disabled, vet-
erans and working families, while the
super rich continue to amass more money
and pay lower taxes.

As I write this, the senior safety net of
Social Security and Medicare is under
attack, held hostage to the Republican
insistence on lowering the debt—a debt
caused, not by Social Security, but by
spending trillions of dollars on two wars.
As I write this, although 90 percent of the
population supports stricter gun controls,
the NRA-dominated Congress is doing
nothing to prevent the continued mas-
sacre of innocents. As I write this, North
Dakota has passed a law restricting abor-
tions to as early as six weeks (most
women do not even know they are preg-
nant at six weeks). As I write this, educa-
tion is being eroded. Thousands of K-12
teachers have been laid off (30,000 in New
York state!) and those who want to get a
college education are finding it harder and
harder to achieve this without incurring
enormous debt. As I write this, politicians
ignore the needs of their constituents and
take orders from the super rich, the corpo-
rations and the banks. As I write this, the
country I love is becoming a plutocracy
rather than a democracy.

How did we become what is essentially,
two Americas, divided by power, by money
and by ideology. In his book, Who Stole the
American Dream, Hedrick Smith outlines
the historical background. After World War
II, there was an accepted social contract

For men only ...

(continued from page 2)

smash the glass mirror making as much noise as possible. (Don’t
worry about seven years of bad luck; you've already served 40.)

In a loud voice say, “OH! OH!”

Once again you will be banished from the kingdom to pay

penance at the front and back nine.
Words of caution: Don’t hit yourself in the head with the claw of
the hammer—or for that matter, any part of the hammer.

“Perhaps it is time to go into the
streets once again, time to ...

shout, ‘We’re mad as hell

and we’re not going

to take it anymore!’”

between business and workers that rea-
soned that good wages made good con-
sumers. From 1950 to 1970, the middle
class grew, there were high taxes, and
there were strong unions, whose success in
getting good wages and benefits, aided
even those who were not unionized. The
result was economic growth and a period of
the least inequality of wealth.

In the 1970s—spurred on by conserva-
tive economic pundits, corporations, Wall
Street financiers and greed—there was a
rebirth of predatory capitalism that ended
the social contract. Short-term profit
replaced long-term growth. (Take the
money and run!) Jobs were cut, sent over-
seas and viable companies were destroyed
so that CEOs and stockholders could
make huge profits. Regulations were
abandoned, credit card interest was
allowed to soar, and bankruptcy laws
favored corporations. (Did you know that
students who owe college loans cannot
declare bankruptcy, but Donald Trump
can?) Market-based 401(k) plans, original-
ly intended as an “additional” way to plan
for retirement, gradually replaced employ-
ment pensions and, of course, there were
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the tax cuts for the rich and CEOs who
got huge bonuses, even when their compa-
nies failed. Most critically, unions, the
creators of the middle class, were essen-
tially destroyed.

So here we are, the wealthiest country
in the world, with a suffering and eroding
middle class, no universal health care,
students who cannot afford an education,
a weakening safety net, gigantic income
inequality, and politicians who do the bid-
ding of the rich instead of the people. Are
you angry? Perhaps it is time to return to
the activism of the ’60s. It was the grass-
roots organizations and demonstrations
that gave us civil rights, increased equali-
ty for women, and recognition of the
rights of gays and lesbians.

This year, we will celebrate the 50th
anniversary of the March on Washington
(see related story, page 5). Perhaps it is
time to go into the streets once again,
time to open our windows and, reminis-
cent of Peter Finch in Network, shout,
“We're mad as hell and we're not going to
take it anymore!”

<

Not knowing your individual situations, the rest of the plotting

I will leave to your imagination. I have every confidence that you
will exceed my expectations.

One more hint: Don’t forget to play the “I'm getting old and

forgetful” card.

In closing, let me just say that, in my experience, management

Amen.

will always get screwed by labor.
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Regional meetings

Central NYers discuss Social Security, Downstate

By Pat Strempel
Upstate Medical University

n Sept. 10, nearly

40 COARM members

met for an exciting
brunch at Santangelo’s
Restaurant. There were many
people attending for the first
time, as well as old friends and
co-workers coming together.

After a warm welcome by
Pat Strempel, regional
COARM chair, an update was
provided. COARM is planning
a 35th anniversary party;
more details at a later date.

COARM continues to hold
workshops regarding elder
abuse.

Much discussion was held
regarding retiree benefits, and
materials were provided.
Walter Apple, UUP retiree
member services coordinator,
said retirees will be getting a
new drug plan as of January
2013; co-pays and deductibles
should remain the same.

The guest speaker was Dr.
Eric Kingson, a professor of

that Social Security and
Medicare are about to go
broke. Social Security
currently has a surplus, and
the projected funding gap is
in the future. Social Security
cannot borrow funds, and so
it does not contribute to the
federal deficit.

An extensive question-and-
answer period followed.

Carol Braund, UUP Upstate
Chapter president, discussed

activities on the two campuses

and talked about
how the merger of Above, dozens of retirees
Crouse Hospital gather for a Central NY
with Upstate was COARM meeting.
different from

what happened

at Downstate

in Brooklyn.

Dave Peckham
spoke about the
impact of the poten-
tial closure of
Downstate. More

Right, Central NY regional
chair Pat Strempel,
standing, welcomes

retirees to the meeting.

for patients.

Retired Public Employees

than 350 UUPers have
received termination notices.
Services previously offered at
Downstate have been moved to

Also, Downstate graduates
about one third of the minority
physicians in New York. There
is concern for the future of all

social work at Syracuse
University and co-director of
“Social Security Works.”
Kingson dispelled the myths

Downstate’s Long Island
College Hospital (LICH).
Transportation to the new site
and access is a huge concern

the medical universities.
Information was provided

about upcoming Alliance for

Retired Americans (ARA) and

Association (RPEA) meetings.
Everyone was encouraged to get
informed on the issues and to
vote in the upcoming election.
The spring Central NY

COARM meeting will be held
Thursday, May 9, at the Steak
and Sunday restaurant.

Western Florida retirees catch up on UUP

By Pat Strempel

Upstate Medical University
he first COARM brunch in west-
ern Florida was held March 5 at
the Lucky Dill Deli in Palm

Harbor. Attendees had worked at several

different campuses in a variety of academ-
ic and professional roles. All were eager to

learn about what was going on with UUP.

The current issues with the contract
were discussed, as well as the fight to
keep SUNY Downstate from closing.

Changes in the prescription plan
were discussed.

Central NY regional chair Pat
Strempel provided handouts and
encouraged everyone to visit the UUP
website for a copy of “Following the
Paper Trail” to organize their finan-
cial information.

Over a lunch of New York-style deli
sandwiches, new friendships were

formed. Topics for future meeting
were discussed. It is hoped that a
meeting can be held annually.

Western FL retirees—including Pat
Strempel, left, and Fayez Samuel,
right—enjoy their first COARM meeting.
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Chair recalls 1963 trip to
‘March on Washington’

By Judy Wishnia
COARM Chair

his August, the nation will

celebrate the 50th anniver-

sary of the March on
Washington for Civil Rights. I was
fortunate to be at this momentous
event, a turning point for the civil
rights movement and, for me, one of
the most meaningful days of my life.

I was living in Hanover, N.H.,
where my husband, Arnold, was
teaching biochemistry at the
Dartmouth Medical School. Since
Dartmouth College, at that time, had no graduate programs in the arts
and humanities and no women students, the only work I could get was
grading papers for the humanities program. We were deeply affected by
the struggle for civil rights. We had demonstrated when Gov. George
Wallace came to speak to the Young Republicans and thought about what
we could do in New Hampshire to be part of the struggle. When we heard
about the proposed March on Washington, my neighbor, Joan, and I decid-
ed that we wanted to go. Our wonderful husbands agreed to take care of
our kids: six of them, all under age eight!

We heard that there was a bus leaving from Rutland, Vt., a three-hour
drive from Hanover. We located a man who also wanted to go and the
three of us took off after dinner to catch the 10 p.m. bus. I told my friend
that since we would have a hard time sleeping on the all-night bus, I
would take a small bottle of sherry to help us fall asleep. The bus made its
way through Vermont, stopping at all the small towns to pick up the min-
isters of the towns’ churches. When we reached Massachusetts at mid-
night, there were 40 ministers and us—the only women on the bus.
Despite the presence of the ministers, we found the courage to open the
bottle of sherry—but we did not sleep! At 6 a.m., we reached Chevy Chase,
where we were welcomed by a church and given an opportunity to go to
the bathroom (in those days, the bus did not have a bathroom) and to have
breakfast. I dumped the sherry in the bathroom.

By 9 a.m., we arrived at the site, proudly carrying our signs of support
from New Hampshire and Vermont. We were placed on the side of the
platform so we saw the speakers only from a side view, but we could see
the immense crowd at the reflecting pool—wow! Then we heard the
speeches and, especially, the “I Have a Dream” speech. I could not help but
cry: Would that the dream would come true!

When it was over, we found our bus but, given the enormous crowd and
traffic, it took hours to leave. We arrived in Rutland at 2 a.m. to discover
that the garage where we had left the car was closed for the night and
would not open until 6 a.m. What to do? We finally took a hotel room,
where the three of us slept in our clothes for four hours and, yes, we did
sleep! I can't imagine what the hotel clerk thought: two women and a man
in a single bed. We got home in time for breakfast and to rescue two
exhausted, heroic husbands.

I had my coffee and thought about the march and knew that this was a
historic event and I was proud to have been a part of it.

Call to action: Save
the social safety net

By Judy Wishnia
COARM Chair

ast year, UUP’s sister union at CUNY,

the Professional Staff Congress (PSC),

issued a “Call to Action,” a pamphlet
created by a study group committed to defend-
ing the social safety net.

Retirees often think of the programs which
affect seniors—Social Security and Medicare—
but, as noted in this pamphlet, the safety net
also includes Medicaid, workers’ compensation,
and unemployment insurance. As for Social
Security, we are reminded, once again, that it
is not an “entitlement” program, but a social
compact between generations (current workers
paying the benefits of current retirees), and an
insurance policy for working families. It is
often forgotten that only 68 percent of the fund
goes to senior pensions, 15 percent to those
with disabilities, and 17 percent to survivors,
especially minor children. It should also be
noted that, between the introduction of
Medicare and expanded Social Security, the
poverty level for seniors dropped from 35 per-
cent to about 10 percent. Remember when the
newspapers were full of stories of seniors eat-
ing cat food? And, it must be noted, Social
Security did not contribute to the debt! It is
important that seniors do not allow lawmakers
to turn Medicare into a voucher system or to
raise the age of coverage for Medicare and
Social Security.

Retirees have long been committed to sup-
porting social programs that foster a life of dig-
nity and health. Retirees are also committed to
telling younger colleagues that the fight is for
their future, for the promise that these benefits
will be available to them when they retire.

Many younger union members, just develop-
ing their careers, find it hard to think of retire-
ment; many others, sensing the danger of the
eroding programs, simply accept as fact that
there will be no safety net when they retire.

That’s why it is critical that UUP retirees
reach out to active members with information
about these programs and urge them to join
the fight to continue and expand their benefits.

NYSUT is supportive of these efforts and
UUP retirees should find ways to educate
members at union meetings, and to encourage

participation in this worthwhile fight.
Bravo to PSC for producing the pamphlet. Go
to PSC-CUNY.org/social-safety-net for a copy.
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Goodbye, Bill

UUP says so long to union founder, education guru

ong-time UUP member and educa-
I tion trailblazer Bill Rock of
Brockport passed away Oct. 19,
2012, at age 77.

A distinguished service professor emeritus
in the department of education administra-
tion, Rock dedicated his life to civil rights and
to improving equality and access to education
for minorities.

UUP honored Rock with a resolution, which
was adopted as a Special Order of Business
during the 2013 Winter Delegate Assembly,
held Feb. 24-25 in Albany:

Whereas, Dr. William Rock was a linchpin
in the founding of UUP; and

Whereas, Bill was a powerful contributor to
unionism of our brethren in K-12 education; and

Whereas, Bill, largely unknown even to the
current activists of UUP, was an administra-
tor of national significance in improving edu-
cational opportunities to the less privileged
youngsters of America; and

Whereas, Bill was born and grew up in the
Thousand Islands, and spent as much leisure
time as possible throughout his life in his
beloved Thousand Islands; and

Whereas, Bill earned his bachelor’s in
History and his master’s in School
Administration at SUNY Albany, (thus a prod-
uct of SUNY), and his Ed.D. at Columbia; and

Whereas, Bill significantly influenced the
founding of UUP as a founding member of the
Brockport Chapter and a member of UUP’s
second ever Executive Board (1973); and

Whereas, Bill held Brockport Chapter Offices
for many terms, and in retirement held leader-
ship positions in UUP Active Retirees; and

Whereas, Bill’s impact on public school
unionism was through a graduate Personnel
Administration class covering collective bar-
gaining where he mentored hundreds of
NYSUT leaders who negotiated their school
district contracts; and

Whereas, Bill often served as a consultant to
K-12 unionists during their negotiations; and

Whereas, Bill’'s human rights record was
magnificent and superlative: He was in charge
of planning for the Rochester School District
during the ’60s, Rochester City where he led
efforts to desegregate the schools and to
increase educational opportunities for children

from low income families; in 1968, three of his
children were bused to inner city schools as
part of the desegregation program; and
Whereas, during the ’70s, he continued his
lifelong dedication to improving educational
opportunities for underserved constituencies in
three different Presidential administrations:
He designed and implemented programs at the
national level and wrote about the major
issues of the time—desegregation of schools,
migrant education, bilingual education, affir-
mative action for women and minorities, and
improving education in school districts impact-
ed heavily by military installations; and
Whereas, a highlight of his work was imple-
menting the Emergency School Aid Act, the
largest discretionary grant program in
American Education, while serving as United
States Deputy Associate Commissioner for
Equal Educational Opportunity under Elliot
Richardson; and
Whereas, Bill's work in government literally
made the day brighter, the academic year
stronger, and the career path improving for
millions of Americans; therefore be it
Resolved, that UUP applauds Bill Rock’s
myriad achievements and honors his vision,
his principles and his memory.

Rock in 2006

“Bill embodied what it means to be
a great unionists—yes, to fight
for better working conditions,
but also to fight for social justice.”

— COARM Chair Judy Wishnia

“A giant in social policy and a role model
for so many, Bill will be sorely missed
by all who knew and admired him.”

— UUP Secretary Eileen Landy
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Above, Rock in 2008
with the late Ed Alfonsin
of Potsdam, left,
discussing retiree issues
during a COARM meeting.

Right, Brockport
colleague Herb Fink
raises the framed
resolution honoring
Rock. The resolution was
given to Rock’s family.

In memoriam

Let us take time to remember the UUP Active Retirees who have passed away:

Janet Carnesi, Farmingdale
Richard Varbero, New Paltz

Sheila Schwartz, New Paltz

James Posner, Optometry

Robert Wilbert, Farmingdale

Mary Ann Giordano, Stony Brook HSC
Alan Hager, Cortland

Frank Burdick, Cortland

Peggy Richardson, Stony Brook HSC
Lawrence Smith, Cortland

John Forster, Cortland

Charles Staley, Stony Brook

Judith Columbo, Downstate Medical
Frederic Smeader, Buffalo Center
Manuchehr Afzal, New Paltz

John Thompson, Stony Brook HSC

Dennis Perez, Fredonia

Raymond Jesaitis, Utica/Rome
Bernard Cutler, Downstate Medical
Kenneth Kavanagh Jr., Buffalo Center
George Berner, Cobleskill

Richard Giedlin, Alfred

Relief available;
donations sought

Although Hurricane Sandy is well behind
us, its cleanup continues.

As with past natural disasters, UUP has
partnered with NYSUT and AFT to help
members in need. Go to bitly.com/VFY7UO
to learn more about how you can help and
how you can get help if you need it.

Members seeking financial assistance as
a result of the storm should make their
requests directly to NYSUT, using the
application posted on the NYSUT website.

Donations can be made online using
Pay Pal, or by mailing a check made out to
“NYSUT Disaster Relief Fund” to UUP,
P.O. Box 15143, Albany, N.Y. 12212-5143.

Donations are tax deductible.

Join our e-list

Retirees are invited to join the group’s
email information network as a way to

share ideas and to receive information

more quickly.

E-list topics are
restricted to issues of
concern to UUP,
SUNY, the labor move-

ment and retirees.

Interested members —
should contact Old
Westbury retiree Claire Meirowitz at
cmeirowitz@yahoo.com. Member privacy is
protected because the group is considered
private and names will not be displayed in

Yahoo!’s directory.
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RPEA comes
to COARM

By Loraine Tyler
Oneonta

Members Present: Chair Judith Wishnia,
Harvey Axlerod, Barbara Maertz, Frank
Maraviglia, John Richert, Eric Russell,
Patricia Bentley, Alvin Magid

Visitors: Loraine Tyler (recorder), Duke
Piroha, Sandra Harper, Bob Fluck, David
Peckham, Ora Bouey, Joe Lamendola,
Bob Kasprak, Fred Miller, Gideon
Dunkley, Thomas Morrissey, Ed Alleyne,
Barbara Alteri, Walter Apple

PHoTOs BY KAREN L. MATTISON AND EL-WISE NOISETTE

Tony Cantore, RPEA legislative representative, left, talks about
. . his organization’s role in fighting for the rights of retired public
ony Cantore, legislative represen- employees. At right is Frank Maraviglia of ESF.
tative for the Retired Public

Employees

Left, Bob Kasprak of Optometry, right,
accepts a crystal bowl from UUP
President Phil Smith and COARM
Chair Judy Wishnia. Kasprak was

honored as the Pearl H. Brod

Association
(RPEA), updated
COARM members
on the work RPEA

is doing for all New
York retirees.

RPEA represents
more than 40,000
public retirees at
the state and local
levels.

Cantore told com-
mittee members

Outstanding Active Retiree for 2012.

that health insur-
ance benefits have no constitutional pro-
tection. But that didn’t stop the RPEA
from filing a lawsuit in state Supreme
Court to overturn the state’s unilateral 2
percent increase in the retirees’ share of
health insurance premiums.

He reported that the Supreme Court
ruled for the state and RPEA is deciding
whether to appeal.

Meanwhile, lawsuits filed in federal
court by the state’s employee unions—
including UUP—are still pending. The
federal court ruled in December to allow
the lawsuit to proceed, paving the way
for the merits of the case to be argued.
Check out The Voice story from the
January/February 2013 issue at
http://uupinfo.org/voice/feb/1213/0113Voic
e4Web.pdf.

Cantore said RPEA’s legislation pro-
gram is refocused on health insurance.

For more information on RPEA, go to
WWW.rpea.org.

Chair’s report

+ SUNY budget—remains
stable to three years ago.
Much has changed since then.
Downstate things are looking
up re: additional monies.

* NYSUT Retiree Council—
UUP now officially on board. A meeting of
NYSUT ED 52 is scheduled for March 4 in
Albany.

* This year’s Pearl H. Brod Outstanding
Retiree of the Year award recipient is
Kasprak. Nomination forms for next
year’s award are due April 15.

+ ARA, RPEA—It is important that we
keep these connections as these organiza-
tions are fighting on national level for the
protection of safety net.

Meetings approved

Spring meetings were announced and

approved by COARM:

From left, Jack Richert of Buffalo HSC,
Harvey Axlerod of Buffalo Center and
Joe Lamendola of Canton listen to the

issues facing retirees.

*Western NY—both spring and summer
meetings

* Long Island—pre-retirement session
and two spring meetings

+ Capital District—spring meeting

* Metropolitan—fall pre-retirement
meeting and spring meeting

*Southern Tier—two spring meetings
(Cortland, Oneonta)

* North Country—two meetings at
Plattsburg and Potsdam

+ Central NY—arranging a spring meet-
ing for retirees in Florida

see COARM, page 11
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Election summary ...
(continued from page 1)

UNITED UNIVERSITY PROFESSIONS
OFFICIAL 2013 ELECTION REPORT
ACTIVE RETIRED MEMBERSHIP ELECTION

SUMMARY PAGE

12/26/2012 | « Membership certification date.
01/04/2013 | « Date notice of election and call for nominations mailed to home addresses of retired members.
02/06/2013 | = Date nominations closed.

02/15/2013 | » Date ballots mailed to home addresses of retired members.
03/13/2013 | = Date ballots due at the UUP Administrative Office in Albany.
03/14/2013 | « Date ballots counted.

1,216 * Total number of control envelopes received from retired members.

* Number of invalid control envelopes and reasons invalid:

0 * Non-eligible voter.
0 * Other.
1,216 * Number of valid control envelopes.

11 * Number of invalid ballots and reasons invalid:
7 * Not in sealed inner envelope (secrecy compromised).
0 * Secrecy compromised by voter (e.g., ballot envelope or ballot signed, initialed, etc.).
4 * Other.

1 * Number of blank ballots.

1,204 ¢ Number of valid ballots.

Election results are listed in descending order of votes received. Candidate receiving the most votes is elected to the office.
All others are elected as alternates in order of votes received. Ties were resolved by lot.

We certify that this election was conducted in accordance with the UUP election procedure and that this report constitutes the official election report. Ties
were resolved by lot. The term of office for each position is from June 1, 2013 through May 31, 2015.

: e d o
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David H. Kreh Eileen ﬁandy [
Chair, Elections and Credentials Committee Secretary

Date; March 15,2013 Tellers; David H. Kreh, Robin R.1. Nichols Jr., Robert W, See
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In other words

Some alternative thoughts on The Price of Inequality

By Rosemarie Bundy

Upstate Medical University
have to commend Judy Wishnia
on a timely, masterful review of
Joseph Stiglitz (The Active Retiree,

November/December 2012, right).

His book, The Price of Inequality, was
one of the best teaching tools that I read
in the last two years while educating
myself on the causes and quotidian details
of the ignominious recession in which we
find ourselves.

Stiglitz gives us the how and why of our
so-called free market capitalist system.
But his is not a hopeful book. In outlining
how the laws and the tax codes are rigged
and how hidden are the beneficial policies
that enable the wealthiest to acquire even
more, he short-changes the discussion on
creative solutions. In fact, one quote was
especially prescient. “It’s not going to be
easy to change the system. Remember the
1 percent like it that way.”

What is lacking is a combination of
political science/public policy working
hand-in-hand to formulate creative solu-
tions that afford all Americans some
modicum of security against systemic
loss; loss that befalls the middle class
through no fault of its own. That loss
shifts wealth continually from the middle
class to the much heralded 1 percent,
killing equal opportunity.

Having read over 30-plus books—with 15

or so read cover to cover—
the outlines of

creative \ e LM )
attempts to right ¢ price ineq

the system were
displayed. Jacob
Hacker, political
scientist at Yale,
wrote in 2006, The
Great Risk Shift. Tt
was prophetic with
its examination and
intimation of the
impending risks that
eventually befell us
two years later.
Thomas Frank, the
Kansas journalist,
wrote three books trying to educate the
populace on how they were being hood-
winked—bamboozled—scammed—done-
in—(pick your choice) and he could see it
begin to happen in 2004. Larry Bartels, an
economist from Princeton, wrote an illumi-
nating volume, Unequal Democracy, in
2008, whose text did not have to be read;
turning the pages and digesting the charts
told the whole story.

The books that hurt the most were the
ones that describe the crumbling social
fabric and moral/ethical dimensions of
that demise. Jeffrey Sacks penned The
Price of Civilization in 2011, which laid
out all the evils of the huge increase in

the wealth gap during the
last 30 years with the
commensurate harm to
the populace. The darkest
book attempted was

The Spirit Level by

Wilkinson and Picket,

two British sociologists,

describing how unsta-
ble and crushing a soci-
ety is with such an
unequal gap in
wealth. The writing
was turgid but the
charts were dead-on!
What is lacking in
Stiglitz’s book, encompass-
ing though it is and intelligent in its use
of economic data, is the energy, the out-
rage, the wailing of the trodden-upon that
the political scientist and social commen-
tator bring to the fray. Hacker and a col-
league, Pierson, wrote another volume,
Winner Take All Politics, four years after
his risk book in which they deconstruct
the enabling political system.

Much as I respect Stiglitz and his
superb credentials, it is imperative that
we fill in our knowledge with data and
narratives from other professions. As our
picture grows clearer, we can then become
creative problem solvers, ensuring our
democracy resists becoming a plutocracy
with opportunity diminished for many.

COARM ...

(continued from page 8)
In other business:

* The minutes from the COARM meeting held during the 2012
Fall Delegate Assembly were adopted.

* Richert moved and Strempel seconded a motion to have a two-
day summer retreat. COARM members, retiree board members from
each campus and visitors who have attended a COARM meeting will
be invited. Passed.

* Maraviglia moved and Axlerod seconded a motion that $10,000
in seed money be provided for the retreat, subject to change with
more information. Passed.

* No report from RELAG.

+ Political Action Calendar distributed.

* Report from Walter Apple, UUP retiree member services coordi-
nator: An email listserv is coming soon.

Cortland retiree Henry Steck addresses
delegates to the 2013 Winter DA in Albany.




Retiree pens book on ‘street corner’ language, behavior

erbert L. Foster, a
professor emeritus
at the University
at Buffalo and for 17 years a
New York City teacher and
administrator, recently
released his new eBook,
Ribbin’ Jivin’ & Playin’ the
Dozens, The Persistent
Dilemma In Our Schools,
available for e-reader devices from
Amazon.com. In addition, Ribbin’is avail-

able from Amazon as a book on demand.
In more than 300 pages, Foster
describes, discusses and explains black
male street corner language and behavior
and how it is played out in the classroom.
Too often, this street corner language and
behavior is misunderstood and misinter-
preted, resulting in disciplinary action
and referrals of black males to special
education disproportionate to their num-
bers in a school. Furthermore, a recent

FOSTER

study reported black children
with disabilities are suspend-
ed at a higher rate than other
special education children.

The insight Foster presents
in Ribbin’ has helped innu-
merable teachers teach suc-
cessfully their students of
color. Foster breaks the mold
by discussing dress and
grooming for teachers, as well as
teacher/student classroom sexuality as
related to successful teaching and learn-
ing. Additional chapters provide informa-
tion concerning student jive lexicon and
verbal communication, classroom manage-
ment and school discipline, and real, chal-
lenging and vivid descriptions of the class-
room contests. He shares these “Realities”
throughout, including how some students
intimidate teachers and classmates by
“woofing and playin’ the dozens.”

In Reality 1, for example, Foster
describes his first day of teaching in the

New York City Public Schools as the sixth
substitute in a two-week period. He began
teaching the class of 45 when a student
tossed a rolled-up paper at him. From
there, everything went downhill, and
Foster ended up cringing under the
teacher’s desk. After thoughts of suicide
that weekend, he returned Monday, took
charge of the class and taught successfully
for 17 years.

Conversely, Foster notes that too often
in schools of education, future teachers
are taught by professors who never taught
in public schools. Foster argues that if a
teacher wants to be considered a profes-
sional, and what is going on in the class-
room is not working, the teacher has to
change his teaching behavior—and not
simply demand that students change their
learning style.

For more information or interviews,
contact Foster at (508) 627-7456, by email
at herblf@comcast.net or online at
www.woofticket.com.
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